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Tradition of Mutuality in Rural Areas

* Reciprocity in Rural Society

* Women's Flexibility & Practical Involvement in
Households and Public Areas
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CASE INTRO Nantou Life Reconstruction Association

(RIS RRAEEE M E), having offered elderly meal service since the 921 earthquake, later

on expands their service to the vulnerable families in KuoShin Township (EI%). ,
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2. Movement towards Greater Gender Equality

Legalization & Progressive Amendments

* Amendments of the Family Part (IV) in Civil Code, including custody rights, children’s surname,
community of property, sharing payment of living expenses, and etc.

* Acts like Act of Gender Equality in Employment & Gender Equity Education Act

CEDAW effective from 1 January, 2012

Women’s Rights Campaign with
Periods of
Progressiveness

2. NGOs devoting to the T as Awakening Foundation, TransAsia Sisters Association, 3
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1. Documenting Rural Women's Life Story

* via photography, writing, picture books

* Folk-targeted

* Empowering to recognize their own values and capacity

* Connecting individual life experiences to history progress and policy
* Inspiring social awareness

* Encouraging involvement in public areas




* More than 90% of the naturalizing immigrants are women from South East Asia
* Naturalizing = owning ID cards = having social welfare resources
 Those who apply for naturalizing have to satisfy the Regulations for Assessment
Criteria of Good Moral Character (FMtEIEERNREXITAREDHE), which implies
discrimination mainly in three aspects:
v Assessment with commercial sex trade & sexual morality
> ignoring differences in various vulnerable families
v Required obligations to raise their spouses and children
> ignoring vulnerable cases without social welfare supports
v Restriction with habitual domestic violence
> without clear and cautious methods for determination,
and ignoring immigrants’ weakness in legal resources and language

Im~New Immigrants play a very important role
L in laBowfgrce supply & social stability in rural
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2. To Decrease Gender Inequality in Employment

* To promote wage equality

* To promote equal employment opportunity across industries

Average Hourly Earnings of Employees in
Non-Agricultural Sectors by Sex
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Gender Pay Gap of Employees in
Non- Agricultural Sectors by Industry

2015
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IV. Tender Toughness:
ve can work harder at the level of civil society & local government

* To realize gender equality in property inheritance for example

* To promote public participation in spite of gender quotas in politics

Number & Share of Female Directors and Supervisors of the Community Development Associations
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Source: Ministry of Health and Welfare.
Note: The statistics of directors and supervisors of the community development association are collected as of 2012.




1IV. 1ender loughness:
we can work harder at the level of civil society & local
government

* Micro-enterprises, cultural and creative industry business, e-commerce,
and so on

 To make the approach more accessible, and to allow resources to vary
with various needs more flexibly

Women’s Shares of the Total Employment in Major Countries
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IV. Tender Toughness:
we can work harder at the level of civil society & local
government

* Household chores, babysitting, long-term care, and the right to housing

Reasons for Not in Labor Force by Sex
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DER TOU HNESS
Thank you & Together Let's Work Hard!




