


women's empowerment, gender equality, and
gender diversity in all areas of society is a win

win for all

Tae WOMEN AND GENDER INSTITUTE

OUR STORY B - o OUR VISION
M"’“W“P" C°”?89' now Miriam College, is a pioneer of womens studies in the ‘WAG!' is a Filipino term which means ‘to win’ The term represents the long-
Philippines, having introduced a course on women and society as early as 1970. In term objective of the Women and Gender Institute, which is to achieve women'’s

1987, MC established the Women's Resource Research Center (WRRC) to respond to d d lity in all fsoci dbuild . h I
the integrative needs of women towards social transformation. The WRRC was later ;;nn]:;oev:se\:vr?nent and gender equality in all areas of society and build a society where a

replaced with the Women and Gender Institute (WAGI), which was established in
1998, by former Miriam College President Patricia Licuanan.

OUR MISSION
Since its establishment, WAGI has been a strong voice for gender equality and women’s The Women and Gender Institute charts the direction for the school’s women and
empowerment. WAGI actively networks with strategic organizations and institutions at gender programs through initiatives in gender-fair education, feminist research,
the national, regional and international levels to bring gender issues to the forefront— 4 advocacy on women's empowerment and gender equality. WAGI offers cross-

the center runs training sessions, women's leadership programs and fora on genderin ¢ iplinary perspectives on human rights, and its intersection with democracy, social
education, human rights, peace and security, economic development, public service, . . ;
justice, and values formation.

and more.



GENDER-FAIR EDUCATION (GFE) PROGRAM

Building a culture of gender fairness in our schoolsis one
of WAGIs top priorities. The GFE program develops

the capacity of educators and school administratorsin
gender-fair learning, non-sexist language, feminist research
methodologies, among other gender-fair pedagogical
approaches. By integrating perspectives, values and
strategies related to the mainstreaming of women's

rights, and gender equality and inclusion in all aspects of
education, WAGI works with schools to create pillars for a
gender-fair society.

Younc WoMEeN’s LEADERsHIP (YWL) PROGRAM

To prepare today's young women to become tomorrow's
leaders, the YWLD program conducts leadership seminars
and workshops for young women, by young women.

The program traverses dass, ethnic, political and religious
boundaries to bring young women together. Collectively
they envision, create, and collaborate as sodal change
apents, encouraged to build their own feminist paradigms
that uphold gender equality, diversity, and indusion.

. GENDER AND DEVELOPMENT (GAD) PrOGRAM

. Inhelping to build a democratic and equitable society

- for women and people of all genders, the GAD
program collaborates with government agencies, private
institutions, civil society organizations, and academic
institutions to hold interactive gender training activities.
Through these collaborations WACGI promotes critical
gender awareness, equal opportunity polides, and
socially inclusive practices be it in the workplace, school
campuses, or household.

WAGI

Programs



GENDER, PraCE AND SECURITY (GPS) PROGRAM

Recognizing the voices of women in conflict and post-
conflict situations is essential to building just and lasting
peace. The GPS program seeks to do exactly this by
highlighting the gender dimensions in war, militarism,
conflict, peace and security. The program articulates an
alternative security paradigm that is gender-responsive
and indusive of women's initiatives to end war and
contributions to peace building.

FeEMINIST RESEARCH PROGRAM

When advocating for women's empowerment, gender
equality, and sodial indusion, WAGI understands that the
barriers to a gender equal society are constantly evolving.
Through the Feminist Research Program, WAGI features
new thinking and feminist research studies on a wide array
of topics. With a focus on local, national, and regional
issues, this program aims to contribute to the enrichment
of a feminist global south perspectives, that engage and
challenge traditional frrmeworks and

western notions of feminism.

Mip-YEAR TRAINING INSTITUTE

The Midyear Training Institute is WAGI's commitment

to teaching and lifedong learning of pender related
theories and practices. The WAGI Training Institute targets
schools, povernment agencies, civil society organizations,
and the private sector, offering week-long intensive
courses on topics such as Gender-Fair Education (GFE),
Intemational Women's Human Rights (IW/HR), Gender-
Responsive Planning and Budgeting (GRPB), Migration and
Development (MD), and Gender, Sexuality and

Student Youth Well-Being (GSSYW).
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BACKGROUND STUDY ON THE MARAWI SIEGE

Gender

Assessment
of the Current

Marawi Situation

Prepared by the

MIRIAM COLLEGE -

WOMEN AND GENDER INSTITUTE

for the

SPANISH AGENCY FOR INTERNATIONAL
DEVELOPMENT COOPERATION a Baseline Research on
Bangsamoro Women's Political and
Economic Participation, Engagement
in Electoral Process, Community
Organizing and Peacebuilding

action research

IN CELEBRATION OF WOMEN'S MONTH WAGI AND CEDAW YOUTH PRESENTS
AWARD-WINNING VAGINA MONOLOGUES
BY PLAYWRIGHT, AUTHOR, AND ACTIVIST

EVE ENSLER |

TELLING STORIES, BREAKING BOUNDARIES

MARCH 25,2019 | 4PM | LITTLE THEATER, MIRIAM COLLEGE
FREE ADMISSION! | MOCKTAILS AFTERWARDS

PRODUCED OFF-BROADWAY BY DAVID STONE, WILLA SHALIT, NINA ESSMAN, b,"cu e,

DAN MARKLEY/MIKE SKIPPER, AND THE ARACA GROUP. 4 3

ORIGINALLY PRODUCED BY HOME FOR CONTEMPORARY THEATRE AND ART AT HERE \ )
RANDY ROLLISON, ARTISTIC DIRECTOR; BARBARA BUSACKINO, PRODUCING DIRECTOR

WAGI INASSOCIATION WITH WENDY EVANS JOSEPH,

GR 2019

GENDER AND DEVELOPMENT

JUNE 17-21, 2019

International Women’s Human Rights and Governance

Running on its 20th year, International Women’s Human Rights and
Governance (IWHRG) is among the longest standing academic-based
women’s human rights courses offered in the Philippines. The course
critically discusses the use of international human rights instruments from a
gender and rights perspectives. It focuses on analyzing complex issues of
discrimination, inequality and oppression brought about by the intersection
of structural and identity factors, such as class, gender, ethnicity, age, sexual
orientation, and gender identity among others. Participants are exposed to
a diverse and interdisciplinary set of resource-speakers with years of
engagement in national and international advocacy work on gender,
human rights and governance.

JUNE 24-28, 2019

Gender Fair Education

Gender Fair Education (GFE) is a foundational course that introduces basic
concepts in Gender and Development (GAD). It is designed for educators
and development practitioners (i.e. teachers. trainers. module writers. etc.)
in formal and non-formal educati

human rights and gender based JULY 1-4,2019
Ui CUIERCCIQIRRLES  Gender Responsive Planning and Budge
gender fair language, gender ma
effective implementation of GAD
development organizations. The 1
hands-on approaches to enhance

The Gender and Development (GAD) budgeting process secures financial
support for activities promoting gender equality and women’s
empowerment. Financial support, while necessary, must be complemented
by strengthened organizational capacity for successful planning and
implementation. The course will introduce the theories and practice of GAD
budgeting in the Philippines, in line with PCW-NEDA-DBM Joint Circular No.
2012-01 and PCW-DILG-DBM-NEDA Joint Circular No. 2016-01 on GAD
Plans and Budgets and Accomplishments in implementing the Magna
Carta of Women. The training approach will use case studies and in depth
sharing of participants’ experiences to enhance learning.

JULY 8-11, 2019

Gender, Sexuality, and Student-Youth Wellbeing

This new course offering is based on the increasing need to better
understand and address the gender-related issues that young people
confront in these times. The course is designed to equip teachers,
administrators, guidance councilors, community youth organizers, social
workers and youth-related organizations, to better support youth wellbeing
through a critical understanding of their gender practices. It provides an
in-depth appreciation of young people’s views of gendered social
expectations and their ways of coping. The course is directed at providing
participants with a holistic understanding of the support young people
need to feel safe and secure regardless of their gender and sexuality. The
topics include gender issues of the youth related to mental health,
addressing gender discrimination in schools, and creating gender
responsive and inclusive social environments for student / youth wellbeing.

lifelong learning

outh advocacy
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MC Core Values
Truth, Justice, Peace, and Integrity of Creation

Developng Academic in
Women Character,
Leaders Activist by
in Service Nature

WAGI'S FOUNDATIONAL FRAMES

Transformative Leadership
over Transactional Leadership



Filipino Faithful

Feminist



gender reform gender

feminism - resistance
gender-as-a- feminism — the
variable Feminist Perspectives female
perspective of Transformative advantage

Leadership

perspective

gender rebellion feminism — expose
unfounded underyling assumptions

Source: Kark, R. (2004)



design on shared values
 Directed by desired outcome

* Oriented by feminist practice



Feminist \\

INTERGENER-
ATIONAL

_woveevs — Practice

waves of feminism
+ Leaming from generational

strengths, biases, & visions
+ An intergenerational way of

knowing & being















INTERMOVEMENT SOLIDARITY

* Women’s movements working with other
social movements

* Social movements to know, carry, and
engage the feminist agenda

* Provide & create spaces for feminist
practice across movements



INTERGENERATIONAL MOVEMENTS

e Knowing and building on different waves
of feminism

* Learning from generational strengths,
biases, and visions

* An intergenerational way of knowing and
being






Feminist \\

INTERGENER-
ATIONAL

_woveevs — Practice

waves of feminism
+ Leaming from generational

strengths, biases, & visions
+ An intergenerational way of

knowing & being



Parting shots...

“...the study of gender and transformational
leadership has pointed to possible future directions
for exploration. ...to establish a new field of study —
gendered organizations — there is a need to “strike
out”, to step away from the traditional field of
organizational studies, risking the chance of
becoming marginalized. “Striking out” they suggest
would entail entering “uncharted territory, forge into
the unknown, and take chances and risks”.



Parting shots...

“...to dare think what has not yet been thought...”

The transformational leader:
Who is (s)he? A feminist perspective
Ronit Kark, 2004






