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women's empowerment, gender equality, and 
gender diversity in all areas of society is a win 
win for all  
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Programs



action research  

lifelong learning  
youth advocacy  



WAGI’s 
Identity 

as its 
Strategy 



WAGI's Leadership Practice



WAGI'S FOUNDATIONAL FRAMES

MC Core Values
Truth, Justice, Peace, and Integrity of Creation

Developng 
Women 
Leaders 
in Service

Transformative Leadership 
over Transactional Leadership

Academic in 
Character, 
Activist by 

Nature



Filipino Faithful

Feminist

WAGI
as...



gender reform
feminism -
gender-as-a-
variable 
perspective

gender 
resistance 
feminism – the 
female 
advantage 
perspective

gender rebellion feminism – expose 
unfounded underyling assumptions

Feminist Perspectives 
of Transformative

Leadership

Source: Kark, R. (2004)



Possible Insights for AWE
• Importance of anchoring AWE program 

design on shared values
• Directed by desired outcome
• Oriented by feminist practice



Feminist 
Practice



RE-POLITICIZATION

• Transformative Agenda
• Expanded and Dynamic Power Analysis
• Critical Use of Language.



FEMINIST LEADERSHIP

• Challenges masculinist notions of 
leadership
• Promotes the practice of reflexivity, care 

and ethics



COMMUNICATIONS

• Content and form is appropriate, familiar, 
and accessible
• Simple but not simplistic to capture 

complexities & facilitate exchange
• Strive for authenticity guided by sincerity



INCLUSIVITY/GRASSROOTS

• Bias for the poor across sectors and 
issues
• Mindful of actors organic to an issue
• Sensitive to the voiceless, unheard, 

invisible



INTERMOVEMENT SOLIDARITY

• Women’s movements working with other 
social movements
• Social movements to know, carry, and 

engage the feminist agenda
• Provide & create spaces for feminist 

practice across movements



INTERGENERATIONAL MOVEMENTS

• Knowing and building on different waves 
of feminism
• Learning from generational strengths, 

biases, and visions
• An intergenerational way of knowing and 

being



INTERSECTIONALITY

• An appreciation of historical context
• Sensitivity to cultural specificities
• Critical intersections of salient identities, 

structures, and contexts



Feminist 
Ways 

Forward

Feminist 
Practice



Parting shots…

“…the study of gender and transformational 
leadership has pointed to possible future directions 
for exploration. ...to establish a new field of study –
gendered organizations – there is a need to “strike 
out”, to step away from the traditional field of 
organizational studies, risking the chance of 
becoming marginalized. “Striking out” they suggest 
would entail entering “uncharted territory, forge into 
the unknown, and take chances and risks”. 



Parting shots…

“…to dare think what has not yet been thought...”

The transformational leader: 
Who is (s)he? A feminist perspective

Ronit Kark, 2004  




